


"History is always important. It recreates 
the past, helps us to avoid mistakes and 
keeps alive traditions which are valuable 
guides for the future".

Professor John Bostock, Chairman of Committee, 1965
(The Silver Anniversary of the Lady Gowrie Chid Centre) 
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4       Lady Gowrie Qld      

We are a not-for-profit organ-

isation with a strong heritage 

in early childhood education in 

Queensland and Australia. The 

Brisbane Lady Gowrie Child 

Centre was established in 1940 

as a demonstration centre for 

excellence in early childhood 

education and care. 

Lady Gowrie Qld acknowledges 

the  traditional  custodians of 

the lands on which our Services 

are placed and pay our respects 

to the Elders, past and present, 

who have raised children, taught 

them about the world around 

them and bestowed on them the 

gift of culture and language.

Lady Gowrie Qld acknowledges 

our partnership with Headstart 

Kindergarten Association and 

the Thursday Island Community 

in supporting and providing 

Education and Care for 

Aboriginal and Torres Strait 

Islander children and families.



Organisational Profile

Our Vision 
• Exceptional, engaging and enriching.

Our Purpose 
We promote the best possible outcomes for children and families by:
• providing high quality, affordable, early childhood education and care, school age care and family support 

services
• supporting families in their parenting role, and enabling workforce participation and other choices
• sharing knowledge and promoting the value of high quality early childhood services for children and 

families of all cultures and backgrounds
• promoting a sense of emotional wellbeing, secure attachments, and social and cultural awareness in 

children.

Our Values 
• Excellence:  We have a commitment to exceptional standards of service and performance.

• Innovation: We strive to continually improve professional practice and the relevance and responsiveness 
of our programs and services.

• Inclusion:  We provide early childhood services, which provide and support high expectations for all 
children. 

• Engagement: We build positive and enduring relationships with children and families, partnering 
organisations, the community, and with one another based on honesty, trust and respect.

• Diversity: We embrace the diversity of our community and workplace, and social and cultural acceptance 
and competence.

• Integrity:  We act with utmost integrity at all times, are accountable for our actions, and ensure effective 
and efficient use of resources.
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Mrs J Lavis OAM

Mr T Thompson

  Ms Peta Perring

  Ms Megan Just

  Mr Ben Gordon

  Ms Amy Treble

  Ms Kylie Kluger

 

Ms Sarah Black

Ms Bev Flückiger

Ms Shona Vasani

Mr Ronnie Lake

Ms Julia Fenech

Chairperson  -  Ms Peta Perring

Deputy Chairperson  -  Ms Megan Just

 Secretary  -  Mr Ben Gordon 

Treasurer  -  Ms Amy Treble 

Honorary Life Members 

The Board of Management thank McCulloch Robertson Lawyers 
and Mr Anthony Whyte of BDO Audit for their ongoing advice 

Our Board of Management

Mr J Tainton

Ms D Le Clercq
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Recognising our People

Cassandra Bell

Kerry Cox

Lisa Crawford

Elizabeth Eaton

Melita Flynn

Barbara Hall

Melissa Harries

Kim Hawken

Melissa Lee

Peta Kerwin

Julie Kim

Megan Laraghy

Samantha Leach

Karen Nipperess

Lynelle Remington

Thecel Richardson

Barbara Sagigi

Manan Samai

Kirsty Schmal

Sasha Tatlock

Jaclyn Ware

Grace Warrior

Vanessa Wratten

Mary Carmago

Fleur Cossey

Charlotte de Silva

Louise Jackson 

Rebecca Leach

Julie Moon

Tracey Nash

Melissa Stringer

Peter Audas

Vicki Bennett

Juliann Bowie

Lori Douglas

Margaret Gerrard

Annette Holt

Fiona Kaufman

Margarita Pahl

Sharron Palmer 

Philip Thompson

Debbie Verstege

Michelle Yeoman

10 Years + 15 Years + 20 Years +

Thank you to all staff, including the very important
 relief and casual pool.
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Amy Treble

Financial Report Highlights July to December 2018

At the last Annual 
General Meeting in 
November 2018, Lady 
Gowrie QLD voted to 
change its financial 
year end to a calendar 
year basis, to align with 
the organisation’s main 
grant funding cycle.

As such, the financial report presented to you today, 
is the audited results for the 6 months ended 31 
December 2018, and the comparative period 
presented is for the 12 months ended 30 June 
2018. 

Lady Gowrie QLD has a seasonally slow income 
period, around the December, January and February 
months of each year, when centres are closed for the 
holiday season. Following this, new enrolments tend 
to increase from the commencement of the school 
year for families. I note the results presented today, 
only reflect a portion of this lower income period, 
and thus the reported surplus is more than we would 
expect for the full calendar year of 2019.

Following the decision to close the family day care 
last financial year, this period has again focussed 
on the consolidation and review of existing services. 
Additionally, I am pleased to report that as a result of 
several months of hard work, we have welcomed Red 
Hill Kindergarten into the Lady Gowrie organisation. 
I congratulate Louise and her team for making this 
possible.

We have been fortunate in securing funding for 
several of our regional services from 2019 to 2021 
and 2023 for Thursday Island, that will allow us to 
deliver quality care and education for children and 
families in those areas.

As a Central Governing Body, we continue to support 
Affiliated Kindergartens across Queensland and 
pleased with the continued growth of membership 
and ongoing partnerships with the many Volunteer 
Management Committees we support.

Operating revenue decreased by 57% from $19.9M 
to $8.5M in Dec 2018 due to this reporting period 
being a half year and also due the closure of Family 
Day Care services in July 2018.

Income diversification remained similar to June 2018 
with education and care fees representing 63% of 
total operating revenue and government funding 
increasing marginally by 5%.

The Central Governing Body continued to expand with 
$9.8 million in total kindergarten funding disbursed 
to 122 Affiliated Community Kindergarten units and 
branches during the 6 month reporting period.

$8.5M
OPERATING REVENUE DEC 2018

from $19.9M
 in JUNE 2018 (12 months)

Financial Report Highlights From the Treasurer

Government
Funding
31%

Other Revenue 5%

Investment Income
1%

Education 
& Care Fees 
63%
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Operating expenses for the year decreased by 
$11.7 million predominantly due to the 6-month 
reporting period and the closure of Family Day Care 
in the prior financial year, with contract educator 
costs representing $3.3 million in the prior year’s 
operating expenses.

Employee expenses continue to be the organisations 
largest cost, representing 72% of total expenditure 
(61% in June 2018). Office and administration 
expenses have remained a consistent portion of 
total expenditure (15% in Dec 2018 period versus 
13% June 2018 year).

A surplus of $457K was reported in the Financial 
Statements for Dec 2018 compared with a deficit of 
$179K for June 2018.  The Dec 2018 result reflects 
the seasonal nature of this 6-month period which I 
mentioned in my opening comments, and one-off in-
come of $271K recognised on the acquisition of the 
Red Hill Kindergarten during the period.  

We continue to review services which, due to regional 
challenges, are not performing well and are making 
a concerted effort to improve utilisation at those    
services. All costs, including head office, continue to 
be monitored and rationalised where possible without 
jeopardising the quality of the care and education 
that we are providing and the support of our number 
one asset being our staff.
 

The increase in total net assets is a result of the 
operating surplus recorded in the 6-month period. 
Additional assets were acquired through the 
acquisition of the Red Hill Kindy during the period as 
outlined in Note 15 of the financial statements which 
contributed $271K of this increase.

The Board and Management will continue to consider 
investment opportunities that prioritise strategic 
reinvestment and maximising the benefits for children 
and families while maintaining sustainable growth.

As always, we value and are very thankful for 
the continued funding and support of all tiers of 
government, the partnerships of key stakeholders in the 
communities we work in, the commitment of our Board 
of Management, and the passion and dedication of 
our staff to the success of Lady Gowrie QLD.

$8.3M
EXPENSES DEC 2018

from $20.1M
 in JUNE 2018 (12 Months)

$457K
NET SURPLUS  DEC 2018

from $179K deficit
 in JUNE 2018 

$5.94M
NET ASSETS  DEC 2018

from $5.49M 
 in JUNE 2018 

Financial Report Highlights July to December 2018

Office &
Administration

15%

Repairs &  
Maintenance 4%

Depreciation 2%

Other 
Expenses

7%

Employee Expenses
72%






